


Craven College

Vision: To become the Further and Higher Education provider of choice for
the Craven area, attracting and retaining students by providing high quality
learning and teaching. To support students to achieve valuable qualifications,
skills and experiences which enable them to fulfil their goals and become
economically independent adults equipped to contribute effectively to
community and society.

GK Apprenticeships

Formed in 2005 and with a real need within the apprenticeship space

for high quality, bespoke apprenticeship programmes, our consultative
approach enables us to ensure that your business realises the potential that
apprenticeshipsican bring and learners have the best possible experience.
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A Cybersecurity Technologist manages and deals with cyber threats, hazards and risks
to protect organisations, systems and people from harm.

People in this occupation work to achieve required security outcomes in a legal and
regulatory context in all parts of the economy. They develop and apply practical
knowledge of information security to deliver solutions that fulfil an organisation’s
requirements.

Entry Level Requirements: Individual employers will set the selection criteria, but
this is likely to include ‘A’ Levels, a relevant Level 3 apprenticeship, or other relevant
qualifications, relevant experience and/or an aptitude test with a focus on functional
maths.

Qualifications: The apprentice via this technologist route must achieve a minimum
of five knowledge modules outlined below and will be supported via the training

incorporated into the ‘Learner Journey’.

Cybersecurity Introduction

Network and Digital Communications Theory

Security Case Development and Design Good Practice
Security Technology Building Blocks

Employment of Cryptography

Duration: 24 Months
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GK Apprenticeships.

formerly Partnership Development Solutions (PDS) Ltd.

Typical Job Roles: Cyber Operations Manager, Security Architect, Penetration
Tester, Security Analyst, Risk Analyst, Intelligence Researcher, Security Sales
Engineer, Cybersecurity Specialist, Information Security Analyst, Governance &
Compliance Analyst, Information Security Assurance & Threat Analyst, Forensics &
Incident Response Analyst, Security Engineer, Information Security Auditor, Security
Administrator, Information Security Officer, etc...
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There are no mapped vendor qualifications linked to the knowledge modules for this
apprenticeship. However, the above will support your apprentices technical learning
requirement and you as the employer do have the option to pay for the exams outside of
apprenticeship funding. To discuss further please contact GKA or Craven college to find out
how we can arrange this for you.
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The Outward Bound is an opportunity available via an exclusive partnership with GK
Apprenticeships. It is an outdoor practical character-building learning opportunity; it focuses
on sharpening our apprentices workplace behaviour. Our mission is to reinforce strengths
and pinpoint key areas of improvement which are applicable throughout their work-life. We
achieve this through team-based challenges, practical problem-solving, and hard work.

The goals and objectives of the Outward Bound programme are as follows:

* Develop an understanding of positive workplace behaviours
in-line with behavioural matrix’s attached to the individual’s
apprenticeship.

+ Create an action plan to take forward into the workplace
relating to personal behaviours.

This fun, action-packed, team building and educational experience is supported
by an educational charity, who help people defy limitations through learning and
adventures in the wild.

Accommodation:

Apprentices will need to arrive on the 1st day by 14:00 and leaving on the 4th day by
13:00.

Course accommodation for the three nights is £150 + VAT per learner,

All sustenance is included in the course cost. This does not include anything
purchased whilst travelling to and from the course, (this also does not include
alcohol).

NB: All travel and accommodation costs will need to be funded by the employer
and therefore it is the employer’s decision to take advantage of this incorporated
learning solution. Other methods are available upon request; however, they will not
offer your apprentice the same experience.




20% off-the-job

As with all apprenticeship delivery there is a regulated requirement to allow amount
of 20% ‘off-the-job’. It is the responsibility of both the training partner and employer
to ensure that this is managed.

Off-the-job relates to any training attendance, coaching and development sessions
provided by both the training partner or the employer through shadowing, guidance
and mentoring. It is also in place to ensure that the apprentice can reflect on their
learning and how they apply their newly acquired knowledge back into their job
role. Therefore, the apprentice is expected to use the time provided to them via their
employer effectively.

The required 20% off-the-job of this programme is based on the 21 month’s learning
that will be undertaken prior to the End Point Assessment. The total target is
equivalent to a minimum 1 day per week based on 84 weeks.

20% OTJ - Tri Part Contract Requirement
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Sarah Haworth

www.craven-college.ac.uk
shaworth@craven-college.ac.uk
01756 693686
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Cat Mawdsley

www.gkapprenticeships.com
cat.mawdsley@gkapprenticeships.com
07989 190883




